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 Substance Abuse/Misuse POLICY
Introduction
This policy reflecting the Mission Statement of St. Joseph’s Special School, the Policy on Child Protection, The Department of Education & Science Guidelines as outlined in Child Protection-Guidelines and Procedures and the Department of Health & Children National Guidelines for Protection and Safety of Children, and all other relevant policies is concerned with providing direction and guidance to the school’s management authorities and the school’s personnel in dealing with instances of substance abuse/misuse.

Rationale/Vision

The most important consideration to be taken into account in this policy is the protection of children.  Where the school’s management authorities and/or the school’s personnel have concerns that the children, with whom they have contact, may be using/abusing substances, the concern will be reported to all relevant authorities, ie: parents/guardians, HSE,  Garda Siochana.
Scope of Policy

This policy applies to all users of the school buildings and grounds, and is applicable to all school related activities where pupils are present and in the care of the staff, either on or off the school premises. It applies where staff  are meeting in the school on official school business ie: planning days. Any exceptions must be discussed with the principal and/or the Board of Management. 

Substances in question include alcohol, tobacco, solvents, aerosol deodorants, illegal drugs and prescribed drugs.

The school community’s understanding of drugs is any chemical which alters how the body works or how the person behaves or feels.

Aims and Objectives
· To protect pupils
· To assist and provide guidance to the school personnel and management in protecting pupils, and in dealing with allegations/suspicions of substance abuse/misuse.

· To highlight procedures to be followed in the event of a drug related incident.

· To inform the school community with regard to substance use/misuse.

· To implement the Department of Education and Science guidelines in formulating this policy.

Policy Content

The policy content is divided into three sections

· Education concerning substance use.

· Management of alcohol, tobacco and drug-related incidents.

· Provision for training and staff development.

Education concerning substance abuse

Education concerning substance abuse will be provided within the context of the two-year school curriculum plan for Social Personal and Health Education.
Management of alcohol, tobacco and drug related incidents.

Alcohol
The school is an alcohol free zone.

· Students are not permitted to drink or possess alcohol on the school premises or on any school related activity.

· Permission to serve alcohol for a school related activity in which only adults will be present can be sought from the Board of Management.

· Members of staff who present for work in an intoxicated state will be asked to excuse themselves from work for the day and the Chairperson of the Board of Management informed. He/she will act in accordance with the Rules for National Schools with regard to this issue.
· Any parents collecting a child while clearly under the influence of alcohol, and intending to drive home, will be advised that the school will seek the other parent or guardian listed on the school enrolment form, to drive the child home.

· Alcohol will not be used as prizes in school raffles or accepted as presents by the staff. 

Tobacco Or E- Cig type products 
· The school is a non smoking zone.
· Students are not permitted to smoke or possess tobacco or e-cig/vape products on the school premises or on any school related activity.
· Staff or visitors are not permitted to smoke or e-cig / vape etc. on the premises or in the school grounds.

· Tobacco products will not be used as prizes in school raffles
Illegal drugs/solvents/food/beverages

Illicit drugs, non-water based solvents, certain food and certain beverages which affect the behaviour of children are not allowed on the premises.

· In the event of illegal drugs being found on the premises

· The drugs will not be disturbed unless leaving them in the location they were found, presents an unreasonable risk to pupils.

· Gardai will be immediately informed and asked to remove the substances.

· No member of staff will transport illegal substances.

Should a member of staff think that a pupil is under the influence of an illegal substance, the principal will be informed immediately and further action will then be decided.

Members of staff who present for work under the influence of illegal substances will be asked to excuse themselves from work and the Chairperson of the Board of Management will be informed.
The use of spray deodorants is prohibited for all school activities,
Emergency incidents requiring medical intervention will be dealt with by delivering the individual concerned to the Accident and Emergency Department of U.C.H.G.

If any staff member or visitor to the school continuously violates the rule, the Board of Management and all relevant external authorities will be informed.
The Gardai will be informed if it is suspected that any member of the school community is dealing in illegal drugs within the school grounds.
Provision for Training and Staff Development

Staff development and training is ongoing through in-career development in S.P.H.E. Staff are encouraged to attend any available training in SPHE programmes such as the “Walk Tall” programme.
Following this training staff members are sufficiently aware of laws relating to alcohol, tobacco and drug use, how these relate to themselves, to the school, and to the pupils 
New staff members are directed towards familiarisation with all policies relating to the school, including the policy on substance use/misuse
Provision of Parent Education

Parents will be made aware of the policy through the parent representatives on the Board of Management.

Roles and Responsibility
The Board of Management will:

· Ensure policy is developed and evaluated from time to time.

· Approve the policy.

· Receive reports from the principal on implementation of the policy.

· Follow the procedures outlined in the policy, as appropriate.

All staff members will support, implement and monitor implementation of the policy.

Parents will:

· Support school policy.

· Contribute to school policy through the principal, the staff, the parents committee, and the Board of Management,
Communication

· The plan will be submitted to the Board of Management for ratification

· All teachers and the nurse to be provided with a copy of the plan.

· Parent’s representatives to communicate the plan to all parents.

Substance Use Policy

The policy was drawn up on a school development planning day, June 14th 2007 and reviewed in February 2009. It was again reviewed in 2012, 2017, 2020 and 2021. It will be reviewed again as necessary thereafter. 
Review and Ratification

This policy has been made available to school personnel and the Parents’ Association and is readily accessible to parents on request. A copy of this policy can be made available to the Department and the patron if requested.
This policy will be reviewed by the Board of Management as required.

Signed:
__________________________


Date:
_________

(Chairperson of Board of Management)


_________________________


Date:
_________


(Principal)
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